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ARTICLE III
GRIEVANCE PROCEDURE AND ARBITRATION
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ARTICLE VI
HOURS OF WORK AND OVERTIME
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authorized

during the performance

to leave with full
cleared for return
confirming his/her

as a Doctor’s Note

In the event an officer is injured or becomes ill

pay (referred to as “injury leave”)

of his/her duties, said officer

shall be entitled

until he/she is

to duty. The officer shall furnish a Doctor’s Note

injury and inability to report for duty as well

confirming his/her ability to report back to full duty.
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ARTICLE XI
LEGAL REPRESENTATION
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ARTICLE XIT

DEDUCTIONS FROM SALARY
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ARTICLE XITI
CLOTHING ALLOWANCE
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ARTICLE XIV

CLOTHING MAINTENANCE




ARTICLE XV

MILITARY LEAVE

Military leave shall be granted

provisions of all

applicable laws.

a8

in

accordance

with

the
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ARTICLE XVI
DEATH IN FAMILY LEAVE
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ARTICLE XVII

RETIREMENT
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ARTICLE XVIIT
BUSINESS EXPENSES
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ARTICLE XIX
LONGEVITY

ON _OR BEFORE DECEMBER 31,6 2008

EMPLOYEES HIRED

o

s

oen
L 21

2009

EMPLOYEES HIRED ON OR AFTER JANUARY 1

e

2

i 2

23z}

¢

Ty o
j g

1

@
e
o

3




]

-
3
-4
V
§
m
o
o}
Pbm

his

1

Gl

33

ET



XX

ARTICLE
MOTOR VEHICLE
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ARTICLE XXI

OQUTSIDE EMPLOYMENT
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ARTICLE XXII
EXTRA DUTY ASSIGNMENT
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ARTICLE XXTIIT

FIREARMS QUALIFICATIONS
Al employces shall quality on firearms twice per yvear, or more
often if mandated. The Borough will provide an annual allowanceof
Six Hundred Fifty Dollars ($650. 00) for 2023 and 2024 and One Thousand
One Hundred Dollars ($1,100.00) commencing 2025, for the benefit of
cach employee as follows, which allowance shall be payable after the

employee qualifies twice per vear, or more often if mandated.
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ARTICLE XXIV

PROFESSIONAIL EDUCATION

Section 1. Members  of  the Monmouth  Beach Police

Department wh o, after completing two (2) years of service with
the Borough., enroll in an accredited college taking courses

required for an Assoc iates. Baccalaurcate or Master's Degree in the

field of Criminal Justice or Administration, shall be
entitled  to tuition reimbursement from the Borough, not to
exceed one thousand two hundred and fifty dollars ($1.250.00)
annually.

Scction 2. The rcimbursement shall be payable upon

presentation to the Borough of proper certification with respect to
the same from the institution attended by said employee, including
courses completed with a C average or better , and credits involved

as maybe applicable.
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ARTICLE

SEPARABILITY SAVINGS




ARTICLE XXVI

SALARTIES
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ARTICLE XXVIT

REPRESENTATIVES

P.B.A.
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ARTICLE XXVIII

DURATION
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Captain
Lieutenant
Sergeant
1st Class Ptl
2nd Class Pt
3rd Class Pt
4th Class Pt
5th Class Pt
.6th Class Pt
[7th Class Pl
|8th Class Pti
\9th Class Pt
110th Class Pt
|Probationary

12023 1-6

- $124,938

$141,127
$132,087

$121,094,
$101,722
$92,593

2023: 7-12

$86,300,
$80,006
$73,713
$67,420

$61,126

$54,833
$48,539
$41,631,

$141,127
$132,087
$124,938
$121,094
$109,045

$96,995

$90,616

$52,344
$44,735

[ sl

£

R |

2024/

$145,361
$136,050
$128,686
$124,727/
$112,316
$99,905
$93,335
$86,765
$80,195
$73,624
$67,054,
$60,484
$53,914
$46,077

2

2025

$149,722
$140,131
$132,547
$128,469
$115,686
$102,902
$96,135
$89,368
$82,600

$75,833,
$69,066

$62,299
$55,532
$47.459

2026

$154,213

$144,335

$132,323
$119,156

$105,989

$99,019

~ $92,049

$85,078

$78,108,

$71,138

364,168

$57,198
$48,883

$159,225
8140026
 $136523]
_ $136,623

2027

$140,960

$123,029
$109,434
$102,237
$95,040
$87,843
$80,647
$73,450
$66,253
$59,057
$50,472

23



Aug 17, 2021

Use of Kelly Time at MBPD

Agreement between Captain McManus and the Monmouth Beach PBA Local 332
made on July 30, 2021

e Kelly time is issued to each officer hour for hour worked over 2080 hours for each year.
Depending on the year officers typically earn between 8-12 Kelly Days.

e Kelly Time may be used hour for hour or for whole shifts as long as it does not generate
overtime when it is approved. Officers may, but are not limited to, utilize Kelly Time to
come in late, leave early, or for the entire shift.

¢ Kelly Time that is approved has been agreed to not be rejected at a later date if another
officer submits a request for a Personal Day, Training Day, or Sick Day. It was agreed
that any changes to the schedule after the Kelly Time was approved would be the cause
of the overtime.

e However, if someone puts a Vacation Day over another officer's Kelly Day/Time and it is
going to cause OT, the Kelly Day or Time may be rejected. To prevent this from
occurring often the PBA has agreed to have the Vacation Time schedule issued out to
each officer prior to the Kelly Time, where 75% of the Vacation Time must be utilized.
After the most junior officer has submitted his Vacation Time, the Kelly Time schedule
then goes out in the same order. All of the Kelly Time earned by each officer is issued at
the beginning of the year and may not be carried over to the next year.
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Captain McManus: Q~ Date: 1/ 7/ 2
Z
Peter Rechtman, Rep. of Supv: /’j«./{/“’/g/

Edward Junquet, Delegate: Q«g XW Date: ‘);/g’/;{ [
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i /P : i
Ryan Rodriguez, President:g’;}{«f/ y«”’i‘)f/}{"/ Date: {;/ﬁ;’/i;j
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